[DATE]

[NAME OF MANAGEMENT OFFICIAL]
[TITLE OF MANAGEMENT OFFICIAL]
[ADDRESS OF MANAGEMENT OFFICIAL]

	RE:	Executive Order 14003: Protecting the Federal Workforce
		AFGE Demand to Bargain

To Whom It May Concern: 

This demand to bargain is filed under the provisions of Article 47, Section 4 of the 2011 Master Agreement between the Department of Veterans Affairs and the American Federation of Government Employees.    

[bookmark: _Hlk62473537][bookmark: _Hlk62473585]	On January 22, 2021, President Biden issued Executive Order 14033, Protecting the Federal Workforce, to restore the collective bargaining rights of federal employees and the labor unions that proudly represent them.  This Order revoked several anti-worker, anti-union executive actions issued under the Trump Administration on May 25, 2018, including Executive Order 13836, Developing Efficient, Effective, and Cost-Reducing Approaches to Federal Sector Collective Bargaining, Executive Order 13837, Ensuring Transparency, Accountability, and Efficiency in Taxpayer-Funded Union Time Use, and Executive Order 13839, Promoting Accountability and Streamlining Removal Procedures Consistent with Merit System Principles.  

	As you know, the 2011 Master Agreement has been in full force and effect since March 15, 2011.  However, in 2018 and 2019, the Department unlawfully implemented changes to the 2011 Master Agreement related to EO 13836, EO 13837, and EO 13839.  The Department’s unlawful actions included, for example, placing limitations on the use of official time and prohibiting union representatives with access to cost-free equipment, technology, and office space.  

Now, President Biden has ordered executive agencies to “suspend, revise, or rescind” actions related to or arising from EO 13836, EO 13837, and EO 13839.

On behalf of AFGE Local [NUMBER], I write to insist that you and other responsible management officials begin taking all actions necessary to comply with President Biden’s Executive Order 14003, Protecting the Federal Workforce.  This includes the immediate restoration of the collectively-bargained rights codified in the 2011 Master Agreement.  

Accordingly, please accept this correspondence as AFGE’s demand to bargain concerning these matters.  I look forward to your response.  Thank you.


Sincerely, 


[NAME OF UNION OFFICIAL]
[TITLE OF UNION OFFICIAL]

